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Guidance on the evidence base for claiming standard. 

Trainees hold the major responsibility for providing evidence of their achievements in reaching the Standards for Qualified Teacher Status. The Teacher Training Agency provides substantial and detailed guidance on sources of evidence a very helpful in “Handbook of Guidance”.  The Handbook can be accessed at:    

http://www.tta.gov.uk/training/qtsstandards/handbook.htm
The document presented here provides a shorter guide aimed at supporting trainees, mentors and tutors in compiling and completing the evidence base needed to make assessment judgements for the end of course profile. 

1. Professional Values and Practice 

1.1

(Handbook ref page 5)
These standards underpin all of the other standards and trainees should meet them in everything they do. Most standards should be consistently met over a sustained and substantial period. Assessors will need to take account of the contexts in which training takes place.

The primary sources of evidence will be judgements made from:

1. The trainee’s planning for individual needs of all the pupils they teach

2. The work they undertake with pupils in building positive relationships

3. The working relationships they establish with other departmental and school colleagues

4. The evaluation they make on their own teaching

To help you make these judgements take account of the following:

· your trainees school experience file will contain lesson plans, assessment data and evaluations that they have used school data/information on individual pupils past and present achievement.

· observations of your trainee’s grasp of school data/information in their relationships with pupils both in and out of the classroom.

· discussions with your trainee on the needs of the pupils they teach and their awareness and sensitivity to these needs.

· observations of the relationships and communications your trainee establishes with teaching colleagues and  other adults.

· observation of your trainee’s behaviour in school, comments in their mark/record books and their general day-to-day work on the implementation of school polices in supporting the schools values and ethos.

· review of your trainee’s lesson evaluations, self-evaluation, target setting and action plans to establish their motivation and responsibility for their own professional judgement.



1.2
(Handbook ref page6)


1.3

(Handbook ref page7)


1.4

(Handbook ref page 8)


1.5

(Handbook ref page 10)


1.6

(Handbook ref page 12)


1.7

(Handbook ref page 14)


1.8

(Handbook ref page16)





In cases where your trainee does not have the opportunity to demonstrate evidence for meeting the standards in their teaching (e.g. teaching EAL pupils) evidence may be drawn from specific tasks/activities set by the training provider. Evidence may also be drawn from accredited prior learning, school experiences, HEI assignments and so on. Your trainee has the responsibility to identify such sources and provide you with evidence that can to support their achievement of the standard.

Further details may be found at:    http://www.tta.gov.uk/training/qtsstandards/handbook.htm

2. Knowledge and understanding

2.1

(Handbook ref page 18, 23,24)
For many of the standards in this section it is important that your trainee consistently demonstrates their ability to meet the standards over a sustained and substantial period of time. Assessors will need to take account of the range of contexts in which the training takes place.

The primary sources of evidence will be judgements made from: 

1. your trainee’s school experience file will contain plans, monitoring & assessment records and lesson evaluations which provide evidence of their understanding and implementation of relevant National Curriculum and other relevant frameworks, including the KS3 strategies, Key S and so on. The file will also provide evidence of the security of their subject knowledge both in terms of their own personal subject knowledge and their ability to pose and respond to subject related issues of teaching the subject through designing lessons which accurately match pupils needs. This will include their understanding of “how” and “why” ICT can promote lesson delivery and support administrative skills, how they respond to pupils’ differing abilities and how they promote social inclusion, how they take account of IEPs, their awareness of continuity with other Key Stages or phases and so on.

2. observations of your trainee teaching their subject, PSHE etc, in the classroom and other settings. In most cases details will have been recorded on the “lesson observation” and “lesson observation summary” sheets. Central aspects will be (i) the responses of the pupils to the teaching (ii) your trainee’s understanding of the Values, Aims and Purposes and the General Teaching Requirements of the National Curriculum (iii) their use of classroom management skills which promote a range of strategies that support good behaviour and lesson progress. 

3. discussions with your trainee where they demonstrate their understanding of, for example PSHE and Citizenship, the need to promote inclusion, take account of the differences which affect pupils’ learning, generate appropriate resources to promote effective pupil learning.

4. discussions with colleagues held throughout the school experience.   



2.2

(Handbook ref page 26)


2.3

(Handbook ref page 28)


2.4

(Handbook ref page 29)


2.5

(Handbook ref page 31)


2.6

(Handbook ref page 32)


2.7

(Handbook ref page 34)


2.8

(Handbook ref page 35)

QTS Skills tests. Trainees are responsible for arranging to take the tests. On successful completion they should inform their training provider and enter the evidence on their profile.





In cases where your trainee does have the opportunity to demonstrate evidence for meeting aspects of the standards in their teaching evidence may be drawn from specific tasks/activities set by the training provider. Valid evidence may also been drawn from previous school experiences, work in University, assignments, accredited prior experience and so on. Your trainee has the responsibility to identify such sources and provide you with their evidence base.
Further details may be found at:    http://www.tta.gov.uk/training/qtsstandards/handbook.htm

3.1 Planning, expectations and targets

3.1.1

(Handbook ref page 37)
For many of the standards in this section it is important that your trainee consistently demonstrates their ability to meet the standards over a sustained and substantial period of time. Assessors will need to take account of the range of contexts in which the training takes place.

The primary sources of evidence will be judgements made from: 

1. observations of your trainee working in the classroom and other contexts such as departmental meetings and out-of-school visits. In most cases details will have been recorded on the “lesson observation” and “lesson observation summary” sheets. Central aspects will be the responses of the pupils to the teaching and your trainees understanding of the expected standards for pupils and the suitability of the range and content of the work. 

2. discussions with your trainee throughout the school experience including their participation and contribution to teaching teams. Of particular value will be the weekly training session and the written records of these meetings. 

3. discussions with colleagues held throughout the school experience but in particular towards the end phase of training.

4. your trainees school experience file which will contain evidence of safe planning and preparing lessons, design and use of resources (including ICT), self-evaluation, implementation of school and departmental policies, awareness of EAL, SEN and so on. Your trainee should clearly demonstrate their ability to plan lessons and sequences of lessons which take account of the varying needs of girls & boys and pupils from all ethnic groups to ensure that all pupils make good progress. 

5. the monitoring and assessment records of your trainee will provide evidence of their understanding of expectations for pupil achievement and their use of assessment data to inform their planning.



3.1.2

(Handbook ref page 38)


3.1.3

(Handbook ref p.39)


3.1.4

(Handbook ref page 40)


3.1.5

(Handbook ref page 41)





In cases where your trainee does have the opportunity to demonstrate evidence for meeting aspects of the standards in their teaching (for example teaching EAL pupils) evidence may be drawn from specific tasks/activities set by the training provider. Valid evidence may also been drawn from previous school experiences, work in University, assignments, accredited prior experience and so on. Your trainee has the responsibility to identify such sources and provide you with their evidence base.
Further details may be found at:    http://www.tta.gov.uk/training/qtsstandards/handbook.htm

3.2 Monitoring and Assessment

3.2.1

(Handbook ref page 42)
For many of the standards in this section it is important that your trainee consistently demonstrates their ability to meet the standards over a sustained and substantial period of time. Assessors will need to take account of the range of contexts in which the training takes place.

The primary sources of evidence will be judgements made from: 

1. the monitoring and assessment records of your trainee will provide evidence of their use of assessment strategies to identify more able pupils, those failing to achieve their potential and those whose performance is affected by behavioural, emotional and social difficulties. They should demonstrate an understanding of a range of monitoring and assessment strategies to evaluate pupil progress over a period of time and to use such information to improve their own planning and teaching.

2. your trainees school experience file will contain evidence of (i) lesson planning and preparation which takes account assessment data (ii) strategies to monitor and assess pupil progress during teaching (iii) techniques for engaging involving pupils in reflecting on, evaluating and improving their own performance.

3. observations of your trainee working in the classroom and other contexts. In most cases details will have been recorded on the “lesson observation” and “lesson observation summary” sheets. Central aspects will be the responses of the pupils to the teaching, your trainees ability to monitor and assess as they teach and their skill at providing immediate, constructive, feedback to support pupils as they learn.

4. discussions with your trainee throughout the school experience including their participation and contribution to teaching teams. Of particular value will be the weekly training session and the written records of these meetings. 

5. discussions with colleagues held throughout the school experience but in particular towards the end phase of training. In particular your trainees’ identification of pupils learning English as an additional language. 

6. pupils work will show examples of effective monitoring and assessment.

3.2.2

(Handbook ref page 43)


3.2.3

(Handbook ref page 44)


3.2.4

(Handbook ref page 46)


3.2.5

(Handbook ref page 47)


3.2.6

(Handbook ref page 49)


3.2.7

(Handbook ref page 50)





In cases where your trainee does have the opportunity to demonstrate evidence for meeting aspects of the standards in their teaching (for example teaching EAL pupils) evidence may be drawn from specific tasks/activities set by the training provider. Valid evidence may also been drawn from previous school experiences, work in University, assignments, accredited prior experience and so on. Your trainee has the responsibility to identify such sources and provide you with their evidence base.
Further details may be found at:    http://www.tta.gov.uk/training/qtsstandards/handbook.htm

3.3 Teaching and class management

3.3.1

(Handbook ref page 51)
For many of the standards in this section it is important that your trainee consistently demonstrates their ability to meet the standards over a sustained and substantial period of time. Assessors will need to take account of the range of contexts in which the training takes place.

The primary sources of evidence will be judgements made from: 

1. observations of your trainee working in the classroom and other contexts such as outdoor spaces, parents evenings, departmental meetings and out-of-school visits. In most cases details will have been recorded on the “lesson observation” and “lesson observation summary” sheets. A central aspect will be the responses of the pupils to the teaching.

2. discussions with your trainee throughout the school experience. Of particular value will be the weekly training session and the written records of these meetings.

3. discussions with colleagues held throughout the school experience but in particular towards the end phase of training.

4. your trainees school experience file which will contain evidence on planning and preparing lessons, design and use of resources, self-evaluation, implementation of school and departmental policies, awareness of EAL, SEN and so on.  

5. the monitoring and assessment records of your trainee. 

In cases where your trainee does have the opportunity to demonstrate evidence for meeting aspects of the standards in their teaching (for example teaching EAL pupils) evidence may be drawn from specific tasks/activities set by the training provider.

Valid evidence may also been drawn from previous school experiences, work in University, assignments, accredited prior experience and so on. Your trainee has the responsibility to identify such sources and provide you with their evidence base.

Further details may be found at:    http://www.tta.gov.uk/training/qtsstandards/handbook.htm

3.3.2

(Handbook ref page 55, 56)


3.3.3

(Handbook ref page 58)


3.3.4

(Handbook ref page 59)


3.3.5

(Handbook ref page 61)


3.3.6

(Handbook ref page 62)


3.3.7

(Handbook ref page 64)


3.3.8

(Handbook ref page65)


3.3.9

(Handbook ref page66)


3.3.10

(Handbook ref page 67)


3.3.11

(Handbook ref page 68)


3.3.12

(Handbook ref page 69)


3.3.13

(Handbook ref page 70 )


3.3.14

(Handbook ref page 71)
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