CASE STUDY 3


The 1 Hour Whole School Delivery on Induction Day.

What Makes a “Good” Teacher

The purpose of this session is to involve trainees in some reflection and involve them in an activity which begins to create a framework of skills/competences, which the “good” teacher may possess.  All this on a day during which the trainee will be bombarded with “useful” information about the school to support initial survival.

It may be that the trainees’ own experience of schools will be the starting point. Most will have memories and views of their own interaction with good and bad teachers.   The discussion will usually “throw up” qualities like:-

Love of subject, good listener, good communication, patience, humour, excellent subject knowledge, firm but fair discipline, issues surrounding respect and relationships with pupils, extra-curricular commitment, trust and enjoying being with children.  

This discussion will inevitably reveal other essential or useful qualities, but will also isolate the negative images.  These are the characteristics which trainees will seek to avoid developing:-

Sarcasm, wish to be a friend, lack of respect for pupil/teacher boundaries, not giving feedback on work or performance, not liking children, calling on other teachers to work out problems without trying first to solve them, a penchant for “violence” and intimidation/shouting.

Some schools find it useful to invite senior pupils to this gathering, so that the current range of consumer views is heard.  A word of caution here, as these pupils sometimes get carried away with their task and reveal too much information about their own teachers and school.  This must be anticipated and ground rules set.

A flip chart could be used to record the thoughts of the group.  This can be revisited as the trainees conclude the placement or as a stimulus for the B Placement Induction Day.  The question might be posed at these two stages – “where do I as a more experienced trainee, fit into this “good teacher” picture”?


