Summary Sheet

Topic: WORKING WITH OTHER PROFESSIONALS

Aims
· To identify the range of professionals available to support the work of schools

· To explore how schools make use of this wide range of professional support

· To consider how it may inform trainees’ professional practice

Key points for discussion

· Range of provision

· Policy and procedure

· Case studies

· Enhancing professional practice

Key resources to support delivery of the session

· The Bristol Guide ‘Teachers’ Legal Liabilities and Responsibilities.’ University of Bristol Graduate School of Education

· School’s policy documents for scenarios case studies activity: 
School’s policies on: behaviour, attendance, standard follow up letters and procedures for contacting the ESW, careers, reporting suspected abuse/ non-accidental injuries. 

Government policy/teachers’ pay and conditions act and school policies which refer to it.

· Faciliator’s notes for Activity 1.

· Handout of instructions and examples for case study scenarios - trainees 
· Pro-forma  - ASK orientation framework for LSA

Other important information relating to this theme

Completing the directed tasks in this activity should be seen as part of a much longer process of developing a greater understanding of the teachers’ professional role in relation to the legislative framework in which teachers are required to work.

The session on SEN will also contribute to trainees’ understanding on this topic.
This session is designed for a group of 9 to 15 + participants. An individual activity is provided for schools with smaller numbers of students/trainees.  The teacher responsible for organising this session may well wish to use one or more other senior staff or other professionals in the school to help deliver the session.
Background for the trainee
The key term to emphasise in relation to this area is the requirement that trainees must have a working knowledge of the professional responsibilities of a teacher. This means that you must:

· have an overview of the relevant legislation where appropriate and demonstrate that you are able to work within it as it affects your professional context;

· have an understanding of the contribution that support staff and other professionals make
Activities: Pre-session

SUPPORTING PUPILS’ LEARNING - THE ROLE OF THE TEACHING ASSISTANT (TA) AND LEARNING SUPPORT ASSISTANT (LSA).   
Use the pro-forma ‘Orientation for LSA’ which is designed to  support the work of the TA/LSA prior to attending a session. In the session you could critique its use and adapt it to meet your requirements. Trial your revised version and evaluate its effectiveness in consultation with the TA/LSA.

Activities: During the Session
MAIN ACTIVITY FOR ONE HOUR SESSION
1. Case Study scenarios 

See handout of instructions and scenarios for the teacher and trainees 
OTHER ACTIVITIES WHICH MAY BE USED

2. Discuss the use of the pro-forma ‘orientation for LSA’ if it has been used and adapt for future use.

3. Child Protection- Who is involved?
Read Pages 14, 15, 16, 17 and 18. Bristol Guide

Discuss  (i) what procedures are in place for dealing with cases of suspected abuse,  (ii) who is the designated person in the school to whom information relating to suspected abuse should be passed to, which other professionals are involved and (iii) what is meant by the inter agency approach as set out in the DfES and Welsh Office Guidance 'Working Together'.

Activities: Post-session

Trainees should  be aware that they must continue to learn about government legislation and key contacts in schools as their teaching develops. They should make every effort to observe and talk with the full range of professionals who now enter schools to work with pupils.
Additional supporting materials
Key readings

The Bristol Guide ‘Teachers’ Legal Liabilities and Responsibilities.’ University of Bristol Graduate School of Education

Key websites

DfES website:  www.dfes.gov.co.uk

 www.standards.dfee.gov.uk
Standards referenced in this session
1.4 They can communicate sensitively with parents and carers 

1.5  They can contribute to and share in the corporate life of the school

1.6  They understand the contribution of support staff and other professionals

1.8  They are aware of and work within, the statutory frameworks relating to teachers’ responsibilities

2.6 SEN Code of Practice; seek advice from specialists on less common types of Special educational needs

3.1.4 They take part in and contribute to, teaching teams; plan for deployment of additional adults

3.1.5 They are able to plan opportunities for pupils to learn in out of school contexts with help as appropriate

3.2.4 They identify and support more able pupil, those working below age-related expectations, those failing to achieve their potential in learning

3.3.13 They work collaboratively with specialist teachers and other colleagues, manage the work of teaching assistants or other adults
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