Background information for diversity and multi-culturalism

The materials were originally produced by Caroline Shelley, education consultant, raising African Caribbean achievement.  They offer background information and some suggested activities.

Institutional Racism

Institutional racism is… the collective failure of an organisation to provide an appropriate and professional service to people because of their colour, culture or ethnic origin.  It can be seen or detected in processes, attitudes and behaviour which amount to discrimination through unwitting prejudice, ignorance, thoughtlessness, and racist stereotyping which disadvantages minority ethnic people”.

(Source: Chapter 6 of the Stephen Lawrence Enquiry – MacPherson Report 1999)

Example:

Research in the United States and Britain overwhelmingly concludes that Black pupils and their working-class white peers are likely to be over-represented in lower-ranked teaching groups, for example where schools adopt setting by ability or other forms of selective grouping.  Their disproportionate concentration can be mapped by tracing the process of selection inside schools.  Research has documented how these processes are significantly influenced by differential teacher expectations, which tend to be markedly lower for these groups of pupils.  The pupils’ subsequent placement in lower ranked teaching groups, in both primary and secondary schools, institutionalises these differences and can create additional barriers to achievement.  Even in schools that do not embrace setting, some form of selection is increasingly common.  The structure of the GCSE examination itself now requires most subject areas to enter pupils for one or two different “tiers” of exam, where the highest grades are only available to pupils in the top tier.

(Gillborn and Mirza, Educational Inequality: Mapping Race, Class and Gender, 2000)

What constitutes racist bullying and harassment?
Racist incidents

A racist incident is defined as any incident which is perceived to be racist by the victim or any other person.  This definition has been adopted from the Stephen Lawrence Inquiry Report

Racist behaviour can be defined as an act or expression, which causes harm or offence, directed by a member of one racial group to others, where the motivation is to create racial dislike or hatred.

The following examples are unacceptable [racist] behaviour:

Threatened or actual physical assault

Verbal abuse

Expressions of prejudice calculated to offend others, or to influence the behaviour of others, and expressions of prejudice which are offensive about others even if they are not calculated to be so and even if no pupil is present to be offended

[racist] graffiti (on school furniture, walls, books);

distributing [racist] literature;

wearing badges or symbols belonging to known [racist] organisations;

name calling and general culture teasing

(source: Hertfordshire County Council Statement on Racial Harassment 1986)

Contemporary Racist name-calling
Rag head



suicide bomber

Towel head



terrorist

Bounty or bounty-bar

baboon

Osama Bin Laden


African bubu

Refugee



buckhead

Asylum seeker


coconut

African



99p (said in Asian accent)

Ethiopian



coolie

Picky head



chin-chin

Paki




Hi-ya! (noise to imitate karate chop)

Nigger/nigga



stupid foreigner

Monkey



dark lips

Gorilla




negro

Blick




“go back to your own country”

Chief?




wigger/wigga

Rubber lips



juju lips

Mimicking Asian accent

Mimicking African accent

Mimicking Chinese accent



Contemporary Racism

Many social scientists would agree that in discussing racism, we can no longer think simply in terms of the traditional racism of the last century.  In the new paradigm of contemporary racism markers of difference such as skin colour and physical appearance are not the only basis for discrimination or racism; hostility against country of origin, culture and religion also feature.  Contemporary racism in Europe hits at minorities and immigrant communities and the norms and values represented by their cultures.  Contemporary racism tends to apply arguments that are couched in terms of culture rather than biological differences.
	Racism directed against specific groups
	Expressions
	Racial stereotyping

	Anti-African racism
	Africa perceived as the “Dark Continent”.  European prejudice against dark imagery, and their contact with Africans through exploration and trade led to speculation about the origins of humankind.  Hostility to physical differences, skin colour, ideological belief in the notion of “race” preoccupation with proving intellectual, cultural, spiritual, moral inferiority of Africans; slavery and colonisation;
	In colonial popular literature, as well as pseudoscientific racism Africans were portrayed as anti-intellectual, physical, sensuous, lazy, sexually promiscuous, truculent, aggressive, morally weak, untrustworthy, unpredictable, childish etc.

This view used to legitimise slavery and colonisation.

	Anti-Asian racism
	Hostility to physical differences, in skin colour; religion etc; ideological belief in notion of race; less preoccupation with proving intellectual, moral, cultural inferiority; dominant culture fearing or having little understanding of Asian cultures
	Asians from South Asia seen as homogenous group; viewed as untrustworthy, effeminate, wily, devious, sly, childish.

	Anti-Irish racism
	Evidence of anti-Irish racism evident in 17th and 18th centuries.  19th century Irish were held to be an example of a lower evolutionary form, closer to the apes than their “superiors”, the Anglo-Saxons.  Cartoons portrayed Irish with ape-like or demonic features or a prognathous (long) jaw, the sign of degeneracy and criminality.
	Unintelligent, gift of the gab, illiterate, superstitious, immature, feminine, emotional, drunkards, lazy.

	Anti-Gypsy/Traveller racism
	Initial slavery of Roma people grew out of the desire for a large and unpaid workforce.  Roma were recently described by a US official as “not human beings in the normal sense” or “had not yet developed genetically like other people” to the point of being able to distinguish right from wrong.  Acceptable racism directed against travellers…
	Anti-gypsism woven into the fabric of Western culture, where novels, folk tales, proverbs, songs, jokes, cartoons, nursery rhymes and so on have helped create an unreal and damaging image of the Gypsy in the minds of people who have never met one.  Stereotypes include Irish Traveller Flatbed truck, trilby hats, thick Irish accent; dog on string; untrustworthy, shifty, unreliable, troublesome

	Anti-refugee/asylum seeker
	Discriminated against because of their perceived threat to dominant culture and way of life; perception that this group are reaping hard-won economic benefits of honest indigenes. New racism argues for repatriation of immigrants to their country of origin, for their own good. Argues for screening of immigrants and asylum seekers, and is against an open door policy on immigration.
	Queue jumpers, scroungers, economic migrants, seen as flooding/swamping dominant culture; agents of disorder; bogus or fraudsters; taking jobs/benefit; responsible for increase in council tax and lack of housing.


	Antisemitism
	In 12th century Europe hostility to physical differences in appearance and dietary law and social behaviour. Believed to be the murderers of Christ. In parts of 12th century Jews and Muslims forced to wear a star and pointed hat. Antisemitism became the new term to describe the growing dislike of Jews in the first half of the twentieth century: the adherence to views, attitudes or actions directed against the interests, legal rights, religious practices or lives of Jews.

	Stereotypes based on exaggeration of physical features eg. hooked nose, ringlets, swarthy complexion, and moral character (greedy, exploitative, ruthless). In the anti-Semitic iconography of Nazi Germany they were consistently portrayed as subhuman.


	Islamophobia
	Anti-Muslim racism has been a feature of European culture since the Crusades. Muslims regarded as the "infidel enemies of Christian Europe". Belief that Islam receives less sympathy and tolerance than other world religions. Racial unrest in northern towns, the Twin Towers on September 11th have led to increased levels of attack on mosques and people wearing Muslim religious dress.

	Muslims seen as barbaric, irrational, primitive, sexist, aggressive; Islam seen as a violent and aggressive religion in support of terrorists and the destruction of the Western world; fundamentalist and oppressive


	Orientalism
	A 19tn century romantic construction of the area incorporating most of Asia and the Middle East. The Oriental is the person represented by such thinking. The man is depicted as feminine, weak, strangely dangerous because he poses a threat to white, Western women. The woman is both eager to be dominated and strikingly exotic. The Oriental is a single image, a sweeping generalization, a stereotype that crosses countless cultural and national boundaries.
	Popular children's fiction portrayed South East Asians as inscrutable, sly, dangerous, and exotic: modern stereotypes abound: martial arts experts, sadistic, gamblers, hardworking, work in service industries, food, retail outlets etc

	Xenophobia
	Commonly defined as a hostility or a fear of foreigners. It does not use the concept of race as a defining element.   Individual feelings and fear of becoming marginalised, losing one's job or fearing the intrusion of a stranger into one's life, may be considered normal, and universal. When these thoughts are translated into actions, and have an effect on other people's lives, they become part of the racist discourse.
	


Exploring Identities

"An essential task for schools is to help pupils choose their identity (also to "refuse to choose'.) Among other things this involves helping pupils to develop hyphenated identities. Eg. Black British, Black Muslim, London British, Indian British and so on. At the same time it involves remembering that culture is certainly not the only aspect of identity."
Source: Inclusive Schools, Inclusive Society, Robin Richardson and Angela Wood, Trentham Books, 1999)
Hyphenated Identities
First generation Caribbean respondents
Black

black

West Indian 

Black West Indian
Second generation Caribbean respondents
West Indian
black
Black
Black-British
English-Caribbean
Afro - Caribbean
African-Caribbean
Caribbean
Black Caribbean
African
Jamaican
Bajan
Afro-Saxon

First generation Punjabi Sikh respondents
Indian Asian 

Sikh

Second generation Punjabi Sikh respondents
Asian
British Asian British Indian Asian 

Sikh
The Race Equality Strand in the Attendance and Behaviour Strategy
Classroom Behaviour
DRAFT COPY

· Staff treat all pupils with respect and are seen to be fair in their dealings with them
· Staff conduct is professional and polite to pupils at all times
· Staff are aware of cultural stereotypes related to the behaviour of minority ethnic groups and how this can affect their practice
· Staff are aware of differences between their values, school values, and the need to apply consistency
· Staff are aware of cross-cultural communication, the possibilities of mis-communication, and its impact on classroom management
· Staff are aware of their body language/positioning in the class and what it communicates to pupils

· Staff monitor incidents of low –level of disruptive behaviour by ethnicity
· Staff monitor rewards and sanctions by ethnicity
· Staff are aware of, and use teaching strategies that engage BME
· Staff are able to learn from colleagues with good practice in working with pupils from minority ethnic groups
· Staff have strategies when pupils accuse them directly of racism. ("You're only picking on me because I am black.")
· Staff ensure that pupils are made aware of the seriousness of making racist allegations
· Staff create a climate that allows all BME pupils to feel safe
· Staff are aware of the hyphenated identities of students and encourage them to choose their identities and respect others
· Staff are aware of the negative language (cuss-words etc.) used by pupils towards each other 

· Staff adopt seating arrangements / group work that encourages BME and all pupils to work together
· Staff are aware of aware of strategies used to minimise conflict between staff and pupils
(Race Equality Strand in the Attendance and Behaviour Strategy COS 2003)

Creating a Positive Learning Environment

The climate in a classroom has an important effect on the quality of learning, which takes place there. Measures of a positive classroom environment include:
· A recognition by pupils that the teacher treats them fairly, and is committed to teaching them
· Effective classroom routines such as the way pupils enter and leave and the way lessons begin and end
· Strategies for making learning dynamic, interesting and challenging
· A concern that pupils should feel secure, both in terms of physical environment and emotionally

· Classroom displays which support learning and are up-to-date and attractive
· Table and seating arrangements which are varied to suit different teaching strategies and pupil groupings, and so enhance the learning process.
· Adopting the language of success (I know you can) the language of hope ("I can do it and I'll need some help.") and the language of possibility "Which bit can't you do yet?") Mike Hughes with Andy Vass Strategies for closing the learning gap, (Network Educational Press 2001)
Every time a pupil enters a classroom they respond according to their perceptions of how issues such as those above are being supported and implemented.
Teaching and Learning in Secondary Schools: Pilot, Unit 9: Improving the Climate for Learning (DfES 2003)
Further  Readings
Black Masculinities and Schooling


Tony Sewell (Trentham Books, 1997)

Black and Ethnic Minority Young People and Educational Disadvantage


K. Amin, D.Drew, B. Fosam, D. Gillborn, S. Demack, (Runnymede Trust)

(Research Review)

Changing Ethnic Identities


Tariq Modood, Sharon Beishon and Satnam Virdee (Policy Studies Institute, 1994)

Educational Inequality: Mapping Race, Class and Gender


David Gillborn, Heidi Safia Mirza (institute of Education, Nov 2000)

Inclusive Schools, Inclusive Society


Robin Richardson and Angela Wood, (Trentham Books 2000)

Teaching and Learning in Secondary Schools: Pilot, Unit 9: Improving the Climate for Learning

The Future of Multi-ethnic Britain: The Parekh Report


Bhikhu Parekh, (Runnymede Trust 2000)

Why Pick on Me?: School Exclusion and Black Youth


Maud Blair (Trentham Books, 2001)

� Pupils feel much more secure if they feel that they are understood. This relates particularly to behaviours and customs.








