Topic:  

INCLUSION: EQUAL OPPORTUNITIES: RECOGNISING AND CHALLENGING DISCRIMINATION
Aims 

· To help trainees recognise some of the philosophical issues to do with diversity and equality of opportunity and the way in which the concepts are put into practice in schools.

· To enable trainees to identify the ways in which issues of diversity and equality of opportunity are dealt with in the schools in which they are doing their teaching practice.

· To investigate the ways in which gender differences impact on the learning styles and achievements of different groups of secondary school pupils and to identify strategies used by schools and individual teachers to help reduce gender differences.

· To investigate the ways school deal with issues of ethnicity and multi-culturalism

Key points for discussion

This topic gives an introduction to the complexity of the issues to do with diversity and equal opportunity. The first 3 activities look at ways in which we define and operationalise the concept of equality in schools. The next activities focus on gender and ethnicity as exemplars of issues to do with diversity and equal opportunities. 

The materials have been designed so that trainees can be encouraged to reflect upon the implications of diversity and equality of opportunity for the macro-level of educational policy-making and the micro-level of individual schools and classrooms. Professional tutors should select the activities they think are most relevant to their own context and should encourage trainees to work on some of the activities outside the taught sessions.

Key resources provided to support delivery of the session
· Background information to equal opportunities (Handout)

· Pre-session Task: Defining equality of opportunity

· Activity 1: individual differences

· Activity 3: operationalising equal opportunity in schools

· Activity 4: What do we mean when we talk about gender differences?

· Activity 5: Investigating gender differences in your teaching practice school.

· Activity 8: Understanding ethnicity in the UK – a quiz

· Activity 9: Scenarios - Dealing with conflict in the classroom

· Activity 10: Pupil perspectives

· Background information to equal opportunities (Handout)

· Background information for the effect of gender on educational performance (Handout)

· Background information for resources for diversity and multi-culturalism (Handout)
Activities: Pre-session 
The pre-session task requires trainees to work out what they mean by equal opportunity taking as starting point some of the definitions proposed by philosophers and educationalists. 

Activities: Session 

Activity 1: individual differences

This activity requires trainees to reflect upon the ways in which individuals differ and which differences are significant for schools and teachers.

Activity 2: defining what we mean by equal opportunity 

(NB No handouts for this activity)
· Discuss your responses to the questions in the pre-session task. How much consensus is there in the group? In what ways do you think the 3 definitions of equality of opportunity you looked at in the pre-session task are reflected in the UK education system?

· What sort of inequalities do you think can exist even in a fully comprehensive non- selective system of education?

Activity 3: operationalising equal opportunity in schools
This activity requires trainees to investigate the ways the ways in which their teaching practice schools recognise diversity and equal opportunities, by a series of focused tasks, lesson observations and examination of school policy documents.

Activity 4: What do we mean when we talk about gender differences?

Any discussion of gender is complex and we must be careful not to have a stereotype of the typical male or female pupil. This activity requires trainees to start thinking about the some of the ways pupils may behave in the classroom and to see whether there are any ways in which the behaviour of boys differs from that of girls.

Activity 5: Investigating gender differences in your teaching practice school.

This activity requires trainees to investigate ways in which gender differences are shown in the behaviour, learning styles, subject choices and academic achievements of the boys and girls in their teaching practice schools and the strategies adopted by the school and teachers to deal with gender differences.

Activity 6 (NB No handouts for this activity)

You should register on the multiverse site www.multiverse.ac.uk by going to the website and following the instructions on the screen.

Select one of the areas on the multiverse site  and research it in some depth. 

Think about the implications for whole school policy and your classroom practice.

Activities 7-10 ask trainees to reflect on some of the issues to do with ethnicity and multi-culturalism.

Activity 7: Tackling Racism in the Classroom (NB No handout for this activity)
This activity asks trainees to discuss the importance of tackling racism in schools and in the classroom.

Activity 8: Understanding ethnicity in the UK – a quiz
This activity provides an overview of the ethnic mix in the United Kingdom and asks trainees to reflect on their own perceptions of ethnic identity.

Activity 9: Scenarios - Dealing with conflict in the classroom

This activity asks trainees to reflect on a number of scenarios where there is tension and conflict between different ethnic groups and to suggest ways of dealing positively with the situations without escalating conflict.

Activity 10: Pupil perspectives

This activity presents some perspectives on their experiences in multi-cultural classrooms. Trainees should reflect on them and discuss how far they have observed similar behaviour on the part of teachers and pupils.

Resources for use before, during or after the session.
Background information to equal opportunities (Handout)
The materials here give the historic background to the education system in the United Kingdom and show how it developed in a way that reflected changing assumptions about the nature of equality in schools and how inequalities persist in the 21st century.

Background information for the effect of gender on educational performance (Handout)
The materials here highlight some research findings on the comparative achievement of boys and girls and of steps taken to minimise differences in outcome. 

Background information for resources for diversity and multi-culturalism (Handout)
The materials were originally produced by Caroline Shelley, education consultant, raising African Caribbean achievement.  They provide both historical and contemporary background information on multiculturalism in the UK and indicate some of the recommendations for combating racism in schools.
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Useful websites
www.multiverse.ac.uk
Multiverse is a national Initial Teacher Education Professional Resource Network created to meet the challenge of raising the achievement of pupils from diverse backgrounds.

Standards referenced in this section

1.1 They have high expectations of all pupils; respect their social, cultural, linguistic, religious and ethnic backgrounds; and are committed to raising their educational achievement.

1.8 They are aware of, and work within, the statutory frameworks relating to teachers' responsibilities.

2.2 They know and understand the Values, Aims and Purposes and the General Teaching Requirements set out in the National Curriculum Handbook. As relevant to the age range they are trained to teach, they are familiar with the Programme of Study for Citizenship and the National Curriculum Framework for Personal, Social and Health Education.

2.4 They understand how pupils' learning can be affected by their physical, intellectual, linguistic, social, cultural and emotional development.

3.3.1 They have high expectations of pupils and build successful relationships, centred on teaching and learning. They establish a purposeful learning environment where diversity is valued and where pupils feel secure and confident.

3.3.14 They recognise and respond effectively to equal opportunities issues as they arise in the classroom, including by challenging stereotyped views, and by challenging bullying or harassment, following relevant policies and procedures.

