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Topic: Equity

Aims: To introduce student teachers/trainees to the concept of equity in education and the implications of this for their wider role as a teacher.

Key points for discussion:

· Teachers have a mandated responsibility under the Equality Act 2010

· Equity can be addressed across the curriculum and in multiple teaching and organizational activities in school.

Summary: 

The section of the Equality Act 2010 that applies to schools is called the ‘Equality Duty’. 
This is a law for public bodies telling them they must think about how they can make sure their work supports equality. For example, in their services, through their jobs, and through the money they spend. 

Public bodies already need to think about treating people of different races, disabled people, and men and women fairly and equally. The Act adds extra groups of people to the Equality Duty. 

• People of different ages – younger and older people. 

• Lesbian, gay and bisexual people. 

• The duty now fully covers people who have changed their sex or are in the process of doing so.

Teachers have a mandate under the Equality Act to ensure that pupils have equal access to achieving their potential. This involves considering behaviour management, bullying, assessment, curriculum materials, teaching strategies, and requires a commitment to reflective practice.

1. Key readings: 

http://www.equalities.gov.uk/default.aspx?page=1627
Theresa May’s commitment to LGB and T rights. 

In June 2010 the government committed to help schools tackle bullying, especially homophobic and transphobic bullying. As part of the drive to promote good behaviour in schools, it will ensure schools can effectively tackle bad behaviour and bullying with a particular focus on identifying and tackling homophobic and transphobic bullying. The government has confirmed that the new public sector Equality Duty included in the Equality Act 2010 would require schools to consider how to focus on this issue.

http://equality-diversity-network.webs.com/giftedchildrenmar09.htm
Schools share tools to help find pupils with unrecognised talent: how children on free school meals and others are less likely to be identified as ‘Gifted and Talented’
2. Useful websites: 

a. http://www.equalities.gov.uk/Default.aspx
Government Equalities Office website. Comprehensive coverage including:

· Links to the Equality Act

· News 

· Resources

b. http://www.equalities.gov.uk/pdf/GEO%20-%20Equality%20Act%20easy%20read%20ROYAL%20ASSENT%20PRINT%20VERSION.pdf
An easy-read guide to the Equality Act for children and people with disabilities

c. http://www.edf.org.uk/
Find out more about the national organisations committed to progress on equality and human rights issues

d. http://www.idea.gov.uk/idk/core/page.do?pageId=5145524
A round-up of all the equality and diversity legislation that public bodies must be aware of

3. Other resources:
 Video:

http://www.teachers.tv/videos/equalities-legislation
Legislation on equality is discussed. The presenters ask how equality will be promoted in schools and what difference it will make to students and teachers.

We hear from the chair of the Equality and Diversity Forum, and the NUT's head of education, both of whom talk about how the courts might deal with the law in relation to schools.

Finally we hear from a headteacher, to see what his school is doing to tackle racism in the classroom.                                                      

Suggested activities See Appendices.

Advanced preparation for the session (optional)

Investigate the materials listed above

Standards referenced in this session:
Q1 Have high expectations of children and young people including a commitment to ensuring that they can achieve their full educational potential and to establishing fair, respectful, trusting, supportive and constructive relationships with them. 

Q3 (a) Be aware of the professional duties of teachers and the statutory framework within which they work. 

(b) Be aware of the policies and practices of the workplace and share in collective responsibility for their implementation. 

Q6 Have a commitment to collaboration and co-operative working.
Q10 Have a knowledge and understanding of a range of teaching, learning and behaviour management strategies and know how to use and adapt them, including how to personalise learning and provide opportunities for all learners to achieve their potential. 

Q12 Know a range of approaches to assessment, including the importance of formative assessment. 

Q18 Understand how children and young people develop and that the progress and well-being of learners are affected by a range of developmental, social, religious, ethnic, cultural and linguistic influences. 

Q19 Know how to make effective personalised provision for those they teach, including those for whom English is an additional language or who have special educational needs or disabilities, and how to take practical account of diversity and promote equality and inclusion in their teaching. 

Q21 (a) Be aware of current legal requirements, national policies and guidance on the safeguarding and promotion of the well-being of children and young people. 

Q25 Teach lessons and sequences of lessons across the age and ability range for which they are trained in which they: (a) use a range of teaching strategies and resources, including e-learning, taking practical account of diversity and promoting equality and inclusion.
 Appendix 1

Directed Activities

These activities form part of a school’s professional studies programme for Initial Teacher Education students. However in order to support students placed in schools where no professional studies programme is provided, the material has been designed to enable the student teacher to work through the activities on their own unless otherwise indicated.

SDT = Self Directed Task

ISC  =  Input from senior colleague required

Activity 1. Task category ISC or SDT
Embedding the Equality Act into the curriculum

Design a teaching resource for your subject that takes into account the requirements of the Equality Act 2010. Choose from
· A visual lesson prompt

· A peer assessment tool

· A set of discussion questions

If the task is conducted within a group setting, share and discuss the resources with each other.

Activity 2.  Task category ISC or SDT

Nb. For this session you will need a copy of the school improvement plan and/or policies on equality and diversity, bullying, and assessment. If the task is done as part of a group session, findings can be used as the basis for discussion
Use these questions to find out what your nursery/school/setting is doing to implement the Equality Act 2010

1) What is your placement setting doing to develop approaches to individual instances of bullying resulting from prejudice on the basis of class, race, gender, sexuality, and ability?

2) What does your placement setting do to engage parents and the local community in addressing local instances of inequality? Consider access to education, adult literacy, etc.

3) What ‘cultural’/organisational changes will be needed in your placement setting to ensure that the Equalities agenda becomes a reality? Look for the school’s plans for this in terms of:

· Assessment

· Bullying and safety

· Access to academic subjects

· Access to vocational subjects 

· Behaviour management and exclusion

4) Has the school already undertaken staff training or CPD in the area of equity? What was included in the training?

5) Are the requirements of the Equality Act addressed in your school’s School Improvement Plan?
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