Additional information for the teacher responsible for initial teacher education

A consideration of whether behaviour has deteriorated, or changed might be useful in setting behaviour management in context (to possibly reinforce input from elsewhere).  For example:

“Young people today think of nothing but themselves.  They have no reverence for parents or old age”

Who said it?  Peter the Hermit.  When?  1274.

(Watkins, 1999: 3)

Trainees will tend to bring to the school context some sense and understanding of ‘classroom management’ and ‘dealing with challenging behaviour’.  The ‘training emphasis’ will tend to be based on a set of underlying principles to be applied within the school context.  However, there is an understandable apprehension over ever having enough focus on classroom management.  It should be noted that ‘positive behaviour management’ is associated with many aspects of training, beyond those specifically labelled as such.  For instance,    
All the analysis and research into effective teaching emphasises that unacceptable behaviour is likely to be minimised when the teacher:

· Aims to personalise the learning for each student [pupil] and identifies the most appropriate learning style;

· Supports and challenges students [pupils] as well as planning activities and content which are interesting;

· Monitors and recognises progress based on well developed assessment strategies.

      (Child, cited in Ellis, 2002: 64)

Therefore, it is useful to reinforce the message that effective consideration and planning of learning and teaching potentially prevents a heavy emphasis on dealing with consequential misbehaviour.

Often, underlying principles covered by ‘providers/trainers’ will be influenced by the work of Bill Rogers, and more recently, KS3 National Strategy ‘Behaviour and Attendance’ material.  Typically, principles considered within ‘professional studies sessions’ will include:

· Classroom norms.

· Rewards and sanctions (positive and negative)

· Preventative strategies.

· Lesson organisation, based on:

· Getting them in

· Getting on with it

· Getting on with them

· Getting them out

(Smith & Laslett, 1993)

· What makes an effective classroom manager? – Based on the Elton Report and the Hay McBer Report…

· Tensions between teachers’ and pupils’ concerns.

· ‘Positive teaching’ (Smith & Laslett)

· ‘Preventive management’ (Bill Rogers)

· ‘Corrective management’ (Bill Rogers)

· Possibly ‘consequential management’ & ‘repairing and rebuilding’ (Bill Rogers)

· Motivation – ‘WIFFM’ (What’s in it for me?) (Ian Gilbert)

· Emotions and behaviour management (e.g. Emotional Intelligence / Michael Brearley).

· ‘Solution-focused’ approaches (KS3 National Strategy).

· ‘Miracle question’ technique (KS3 National Srategy).

· ‘Scaling’ (KS3 National Strategy).

